Together towards new horizons

4pages RH ANG 2007-2aout 19/09/07 18:08 Page 1



4pages RH ANG 2007-2aout 19/09/07 18:08 Page 2 J

LN DEE T AND GLOBAL SOLUTIONS 1O DEVELOLE AND BRING QUL
JFHEBESTHINNQURIHUMAN-RESOEIRCES

RH Partners is constantly investing to reinforce and consolidate its offer. With
nearly 30 years of experience, we are building solutions adapted to the needs of
our clients whether they are large or small businesses.

RH PARTNERS RECRUITMENT, seeking out the most suitable
Company/Candidate fit while proposing a wide range of solutions to
find and select those with the best skills.

RH PARTNERS CAREER, Career and Transition
Management. Our value proposition here

consists of helping your personnel move for- RH PARTNERS UNITED KINGDOM

S : : ' london@rh-partners.com
ward with such actions as Assessments, \
Coaching and Outplacement: Your HR ) \
challenges are better met because we ' Y

bring a strong and readily available RH PARTNERS ERANCE

knowhow. groupe@rh-partners.com \-._

RH PARTNERS ASSISTANCE,
This service completes our offer P
as it proposes to put one or more RH PARTNERS SWITZERLAND
consultants at your disposal for an N g/e@rti-partnersicom
agreed time in order to deal with all
issues related to your HR

RH PARTNERS BRAZIL

Management° saopaulo@rh-partners.com

o CLOSE TO OUR CLIENTS

More than ever, competitiveness is achieved through attracting
and retaining talents wherever they are. Our 30 consulting agen-
~ cies are located all over France and throughout the world (Europe,
~ Asia, Middle East, America).
- No matter the economic region he/she is focusing on, every RH
~ Partners consultant has a strong experience and is specialised in
| particular domain; Our people master the tools and skills to
e and develop the HR dimension within your company.

o INTIMATE KNOWLEDGE OF YOUR HR
ISSUES

N ~industry by industry.
B As a result, the Group has developed a real proficiency in managing

menting solutions adapted to the needs of its clients: small and
Jium-sized companies as well as large & global corporations.
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RH PARTNERS LUXEMBURG
lorlux@rh-partners.com

e |

RH PARTNERS UNITED KINGDOM
london@rh-partners.com

RH PARTNERS RUSSIA
moscow(@rh-partners.com

}/'( RH PARTNERS GERMANY ‘ RE PARTNERS, CHINA
g heidelberg@rh-partners.com
(A Al > & J i g@rh-p

shanghai@rh-partners.com

- RH PARTNERS UNITED ARAB EMIRATES
RH PARTNERS ROMANIA uae@rh-partners.tj:om

bucarest@rh-partners.com ; o

°® e :

/&;n |
RH PARTNERS REUNION > O SPECIALIST =
reunioni@rh-partners.;g,m IN LARGE PRC

J
Recruiting 500 people in 3 months, sub-contracting the total' / C
operations (from needs analysis to measuring integration in In
ensuring the human aspect of industrial site redeployr
solutions to spouses whose lives and careers may h /
by the relocation of executives ... To occomp

the innovative means of a Group whicl
flexible, adaptable and focused on client s

technology through systems thot maximize knoWledge manage-
ment, retention and re-use : Candidate database, assessment
& development tools, regional and local salary grids, expe
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\RTNERS CAREER
« Assessment Z E
B tentials 7
- Skills

- Career management

7

e Coaching
- Top management #
- Middle management o

* Outplacement
- Individual
- - Collective



